Auditing the range of employer engagement in your department:
Please look through the range of different types of activity in which employers might be involved with students and staff in your department.  If you and/or your department colleagues are either involved in any of these types of activities or would like to develop these kinds of activities for your learners, please make the appropriate entries on the form, below.  Please also note that space has been left for you and your departmental colleagues to add any activities in which you and your learners are involved with employers and which do not appear on the audit form.
	
	Do staff and learners in your department:
	Yes !  List staff involved, groups of learners involved, and learner numbers involved:
	No but potential for such activity – staff and group numbers that could be involved:
	Further details, comments or notes, including details of employers with which you already work and any ideas about employers with whom your department could/would like to, work:

	A
	Benefit from employer input to the taught curriculum, including the economic wellbeing and personal finance, personal wellbeing, and Citizenship curricular through:
1. Industry Days/Enterprise Days – usually a full-day session on school premises when learners work in groups with employers, either to hear about/engage in, industry-related activities, or to plan an enterprise under the mentorship of an employer representative

2. Use of real business information provided by employers as a resource for lessons

3. Work with employers to develop teaching materials/lesson plans etc
4. Invite employers to visit the school to participate in lessons, give talks, demonstrations etc
5. Take learners to visit and observe employers activities on the employers premises
	
	
	

	B
	Benefit from employer participation in mentoring programmes for learners or teachers (or both).  Mentoring may be subject-specific or concerned with personal development.  It may be face to face, in or out of school,  or e-mentoring
	
	
	

	C
	Benefit from employer input through work placements including:
1. Work experience in which learners spend a period of time on an employer’s premises undertaking a job of work in the role of an employee

2. Part-time work in which learners undertake paid employment in their spare time and are encouraged to use and share their experiences in the classroom 
	
	
	

	D
	Benefit from teacher-placement on an employer’s premises during which teacher’s undertake an agreed programme enabling them to:

1. Become familiar with applied aspects of their subjects
2. Work with employers to develop resources for classroom use

3. Work with employers to plan and develop programmes of work for learners involving employer participation


	
	
	

	E
	Benefit from extra-curricular activities involving input from employers such as:
1. Mini enterprise activities in which learners engage in planning and setting up an enterprise which provides a product or service

2. Enterprise clubs or groups in which learners explore aspects of entrepreneurship and other employment-related issues with support from employers and others from the local community


	
	
	

	F
	Additional activities not listed above:

	
	
	


